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ansaume (Risk Assessment) (fin.(aa) 188/2566) (n.n.)

6.
nengns CompTIA Security+ (ANW.(0a)189/2566) (n.N.)

7. ‘Viﬁ'ﬂqm Java Web Application Development

(rielvl (9)240/2566) (n..)
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1. ingns N1561539 ONUUY UarUs¥lIuN1T SEUUNGR
Irlfhanndsnusaeniinduundsnneins dmsuy
UftAntiiid1979 penuuY wazdszanmnis sEuu Solar
Rooftop 210 9. 5381 60 AL ST 2 u fuil 1
spwrinatuil 22-24 . 2566 Jufl 2 sEwhetuil 143 fia.
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Suit 2 sewinetuil 20-22 fi.a. 2566
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P = e v oo A
gNSANENT N1TUTMNTYAANIHAAMUEINNTAAUAING (Managing Digital Talent)
4 - L -
LWNUITUN 9 Activate Talent for Flourishing from inside
1A59M157 10 1A59N15 Talent Management 100% loswna 1-4 [ dawdn ) eazden iy | Jany | dewsusuue
(uUszanalassms: - uin) AN lasana 1 GUGER
Lédvnndoyanduiidnenings (Talent) vesiumisnundrdgluesdng lnssiusaudoya Talent poolain lasana 1-2 15 5 agszniedniiunsdnafeyanguiiidnenings HuAL AT lidt Laidi
naus19 q7AeITes 1gu (Talent) vowhuvianuiiddyluesdng lnesiurudeya
- lassnsyunisfinwsedudSyan W - ten ludssmea/madssna Talent poolannngusng q7iefes
- PEA innovation hub (GEMs team, Ad hoc team)
- Tassmswinnssu (Winnssuanin, winnssuusznaanfiuneni, uinnssufiamiosy, winnssuiaula)
2 §angu Talent ndoyanansiasein1eadiu Talent Management léiuan nawlul 2565 lasua 2-3 15 0 Hun.
3 Invhenuasune/daiauewuziiensianvengudidnenings waztiaue inu. dieduiunsiaun lnsuna 3 20 0 slun.
nausthmneauiiinuaiul 2567
4. fMVUALKNUNULAEAINTINAULHLUTANANHR I YesyaansTulvdnamanTiaT1vivedl 2565 lasuna 4 20 0 B,
5. ANTIUNUALILEY loswa 4 20 0 B
6. AnmuuazUsziiung loswa 4 10 0 AT
it 100 5
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Weuwh) veanguitmnennSeuiieuiuainenisluseduiigalu Ao executive management (usns
3. AnsgideyananisusaiiuuTeuiieu (Gap analysis) 5¢fU management way 520U executive lasuna 3 30 0 n5U. HuA.
management
4. favsenuasuranisiassikaseiausuuziienisiiauluningu (Suggestion for Development) lnsuna 4 20 0 ASU. WA
uaziaue dwu. Wediliumsiannnguidmaneauiicinualul 2567
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Tunswaiun ATULNUITY lasana 1 EULGERT
(suuszanalasenis : 1,000,000.- U)
1. Aamunsliszuu PEATA Tulifirnusn wevnuwmemisifannszuusialy lasana 1 10 10 |« dudunsyiunadednuainglivinisssuy AN Laidi lidl
UseiiunansuuRau (PEATA-PMS) Usednl 2565 Asauae
1ida erlun. sauiinasil nsu(nn.)1675/2565 asiudl NUNIY
28 Sunmu 2565 WUINWNT
VISR
- Aannuradsanufiselaveaniineu nvln. Y 2565 .
fansidnuszuuysadunan1sufuRnu (PEATA-PMS) VR
. . P . . Uhuanu
wisndaiauauus wethdeyauSulpuasinssuun | C
1l 2566 sialy (1.0.66)
AUTIOUY
2. dnfiunsusuusauasimumdninaeinisUsslunan1sufuRnu uarszuu PEATA-PMS Tilianuaennsios loswa 1-4 30 10 « NANNTU. 33U WIANNA.3 AndunswansEuy
filu PEATA-PMS Taeifisnduuuumosunisussiiiunas seedu
nadinsussde Tondresewingd (lasung 1)
3. \Unszuu PEATA-PMS ininaudnsudunissanasiinnissuiiunu («Pl) Uss3d 2566 lnsuna 10 5 « Daszuulifuimauasninaudundiunsdanasi
1uay 3 famasiiiunu (KPY) adel 1/2566 dausiuil 24 unsiau
- 20 ey 2566 auduiiniavil Hue.16/2566 asiuil
18 unIIAY 2566, HUA.27/2566 astuit 9 NUAUS
2566 UaNTU.(N11.)509/2566 a3¥ufl 30 ey 2566
(Insang 1)
4. \Uaszuu PEATA-PMS Timtdinaudrunvinisussdiu (Ussiliufaniune /I Feedback) lnsuna 10 0
3 uae 4
5. doasdniansauluzuiuusneg iedemswunmanisusuusssuuUssdiuna 1w infographic , M3 laswa 1-4 20 5 - domadosmsianasiiamsdiiiun (KP) vuszuy

U538l IUTEYURIISEUU Conference ,dafanssuvenena tngligidrfidnslivanoniaie
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Webex Liloiul 17 1.n.2566 (3.7.66)
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WALTUT 11 Strengthen PEA Employer of Choice
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nsiaIMsTiunsuaniine) ALK lasana 1 gudssa
(suuszanalasenis : 10,220,000.- UIN)
1. veaudAnLliun1svih Employee Journey Design wavusedfiny Project uavkdaTousds Insuna 1-2 20 2 . aQﬁxwdﬂaﬁmsmﬁméﬂﬂmxﬁwwﬁwLiumu Employee | nan.{uu.i Ith g
Journey Design Tngazthiauaiiniiuseyunnenssuns | mwu. uae
Anflous lufufl 11 wwsu 2566 (asang 1) lun. way
Wihenui
Aeates
2. 4n¥in Employee Journey Design nsana 2-4 50 0
3. Aoansusznndunius 4 ann wazdiinaule lnsuna 4 30 0
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WNLUi 12 Enhance STEAM for All
Tasannsil 14 Tasans Enhance STEAM for All 100% lpsana 1-4 | thwdn WA eazden iy | Jany | dewsusuuy
(suuszanalasenis : 500,000.- um) AN lasang 1 nan gudssn
1. Anwigauuanidsumnudiu STEAM $auftu mhesnunieuen lasana 1-2 25 25 - 539 wazuims dnu. lhusgyumesauiv sans. VAN, Laidi lidl
930umas woulnd Yszsmunssumsausanuduida
MUSC — STEM EDUCATION 970 amanendesiing &
WufiFermnalunisinnuiluduadainu Tufugn i
10 flwrmy 2566 13a1 10.00 . K1uszuueeulal Zoom
meeting LioNausuANTUMSIUNILEIA A3 STEAM
liiffuyaanns s3v. (asuna 1)
-+ 559, If¥avimiededl am.5314.8/9483 on sv.aciufl 15
fiune 2566 vermuaYATITMNALLeN BN
sugnuguirnuidudmileazduinu auginermans
wninerdeudion lae 139 Wihanzoansdfimuay
WINLAN 559 WY 13 au lFnvgauudaI
\wdae o tuns?t 22 fia. 2566 a1 13.00 u. (lasung
1)
2. fufunseusuiiinssavsnmnisaoudiu STEAM ifuenansd ssv. nvin. laemssasilotugidensey nsng 1-2 30 0
Tunsliianug
3. Imseunsaeuasn1sasiieufuRase Inelinisueuninenisdailasenusiuiusendng loswa 2-4 30 0
Hnenonaanuiuazfisou
4. fanuuasUsudiunalassmsianguiieveneudiaznguiiiou wiousiniutoyaiteasiio lnswa 3-4 15 0
Tifufamadnsild
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uNuiun HRD Blueprint
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(suuszanalasents : 7,000,000.- UM) AN lasang 1 nan gudssn
1. Useamn3ediu nsu. Seaumenisussilivassougvemiinau losuna 2 20 20 - WWiUsegamnesauiu nsu. Fosuwmniinisusadiues ANAKWU. aidl 14l
wilnnuuazaussourvemtinuuaziuIns g nau.
liidndamanisussuaussaugvesfuins (szdu en. Tu
) punidsderanil nTu.(3u.) 158/2566 a1. 30 1.A.2566
(nsang 1)
2. WiminauuazduimsynseAunumiuue IDP lasuna 3 30 30 - am. Igvhudadoudsdifiunsdnvhunuiannyaains
518yAAa (IDP) dmuguimsuazniinau nvln. sedfu
2-12 Usedt 2566 auvitisdie nnA. 197/2566 a. 25
unIAu 2566 FeuTosuds (asung 1)
3. AnMNNIATUNUAIULAY IDP vasnnanuuasiuIms lasuna 3-4 30 0
4. fanuuazdszfiunaiiiouiuusssuunsdaiusuiinuuaaInssieyana (IDP) losuna 4 20 0
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5. Ma”ﬂqm "Smart Manager for Branch Office Manager" Insana 2-3 15 0
(suvsennad : 1,500,000.- Un)
6. Wingns "Smart Supervisors" lasua 2-3 15 5 - nm. IadniiunsveeuiiRdetinousumdnans Smart
(auUsana : 2,500,000.- U) Supervisors dmsuninuLazUINT SEAU 7-8 1w
4 su ywhudidhsuniseusu 4,000 au Tugluuy
e-learning MuoydA swn.(un) &, 16 1..2566 (Lasuna
1)
it 100 5

%1 22 nn 22




